HR Audit Services
At Brown HR Consulting LLC, we help organizations identify risks, strengthen compliance, and improve Human Resources operations through comprehensive HR audits. Our audits provide a detailed review of HR practices, policies, procedures, and documentation to ensure your organization is operating efficiently and in compliance with applicable laws and regulations.
Our services include:
Compliance Audits
We assess HR processes to identify compliance risks related to:
· Wage and hour practices 
· FLSA compliance 
· I-9 and employment eligibility verification 
· Equal employment opportunity requirements 
· Anti-harassment policies 
· Recordkeeping practices 
· Leave administration 
HR Systems and Process Reviews
We evaluate the effectiveness of HR functions, including:
· Recruiting and onboarding 
· Performance management 
· Employee relations processes 
· Benefits administration 
· Payroll practices 
· HR record management 
Policy and Documentation Reviews
We conduct detailed reviews of:
· Employee handbooks 
· HR policies and procedures 
· Employment forms 
· Job descriptions 
· Performance evaluation systems 
· Disciplinary documentation 
Audit Findings and Action Plans
Upon completion of the audit, we provide:
· Detailed findings reports 
· Risk assessments 
· Compliance recommendations 
· Corrective action plans 
· Prioritized implementation strategies 
Why Choose Brown HR Consulting LLC?
Our HR audits are designed to uncover potential liabilities before they become costly problems. We provide practical recommendations that improve compliance, reduce risk, and strengthen overall HR effectiveness.

