Workplace Investigation Services
At Brown HR Consulting LLC, we conduct fair, thorough, objective, and confidential workplace investigations that help organizations address employee concerns while minimizing legal and organizational risk. We understand that workplace complaints require prompt attention, careful fact-finding, and professional handling.
Our services include:
Internal Workplace Investigations
We investigate allegations involving:
· Harassment 
· Discrimination 
· Retaliation 
· Workplace misconduct 
· Bullying and inappropriate behavior 
· Policy violations 
· Ethics concerns 
Independent Third-Party Investigations
Organizations often benefit from a neutral external investigator. We provide:
· Independent fact-finding 
· Objective witness interviews 
· Documentation review 
· Credibility assessments 
· Investigation summaries and findings 
Investigation Process Management
Our structured investigation process includes:
· Initial complaint assessment 
· Witness interviews 
· Evidence collection and review 
· Written findings reports 
· Recommendations for corrective action 
· Documentation support 
Management Consultation
We provide guidance to leadership regarding:
· Investigation planning 
· Legal and compliance considerations 
· Corrective action recommendations 
· Communication strategies 
· Risk mitigation measures 
Investigation Training
We train HR professionals and managers on:
· Conducting workplace investigations 
· Documentation techniques 
· Interviewing skills 
· Confidentiality requirements 
· Legal considerations and best practices 
Why Choose Brown HR Consulting LLC?
With extensive experience managing complex employee relations matters and workplace investigations, Brown HR Consulting LLC delivers professional, unbiased investigations that help organizations make informed decisions while promoting fairness, accountability, and workplace integrity.
Objective Investigations. Fair Outcomes. Reduced Risk.
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